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Survey to the changes of the taken-over bureaucrat-capital transferring to
the state-owned enterprises of the New China during 1949 — 1952
—Shanghai state-owned textile enterprises’ being taken-over
formed and transformed as the main research subject.

Zhu Ting
( Institute of Economics Shanghai Academy of Social Sciences 200020)

Abstract: It is one of the most important ways of running state-owned enterprises through
confiscating bureaucrat-capital by the People’s Republic of China during the time of the new Chinese
state-owned economic system establishment. The new state-owned enterprises transformed from
bureaucrat-capital which had to get through the totally forming to build the socialism state-owned
enterprises relationships of production still needed to solve the problem of the production ownership
change after solving the problem of the ownership of the material. This paper makes an analysis of three
changes of Shanghai state-owned textile enterprises to get some successful experiences from taking over
Chinese textile built company totally to revoke it entirely; from reforming the enterprises system step by
step to shape the level three management system of factory workshop and production team and from
abolishing a series of feudal oppression system to build a series of democratic management system with
three clues of “production resuming” “organization reforming ” and “ management system
improvement”.

Keywords: take-over; form; transform; democratic management
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