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Review and Outlook on Ten Years’ Postdoctoral Teacher

Candidate Policy in Chinese Universities

XU Shirong

(Institute of Higher Education, Zhejiang University of Technology, Hangzhou 310032, China)

Abstract; With ten years’ exploration and practice, postdoctoral teacher candidate policy in Chinese u-

niversities has made considerable progress. The size of implementation of postdoctoral policy of teach-

er in the colleges and universities and the number of postdoctoral policy of teacher has a sharp rise. It

is a strong impetus to the reform of teacher employment system, and activates postdoctoral policy.

With the comprehensive reform of China entered into a new phase, the postdoctoral teacher candidate

policy faces some new challenges, such as the concept of policy is not clear, the policy formation

course didn’t obey the rule, the policy system is lack of guidance, and the policy implementation is

lack of monitoring. These issues need urgent response from the aspects of theory and practice.
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